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Training for Prospective Missionaries Is in Demand

The number of Episcopal mission-
aries has quadrupled within the past
couple of years and with the trend
likely to continue the Mission
Personnel Office decided to
offer a uniquely Anglican orien-
tation program. The first ses-
sion was held in mid-January
for 22 prospective missionaries
at the Episcopal Theological
Seminary of the Southwest
(ETSSW) in Austin, Texas.

“Episcopalians have never
been like the stereotypical mis-
sionary,” explained the Rev. Jane But-
terfield, mission personnel officer of
the Anglican and Global Relations pro-
gram office. “We tend to place people
under the direct supervision of local
partnership agencies in the host coun-

In the past the need for missionary
orientation was too small to justify
offering a course specifically for Epis-
copalians, Ms. Butterfield said.
Instead prospective missionaries were
sent to a slightly modified orientation
curriculum offered by another denom-

Support for Public Education

The five diocesan bishops of Penn-
sylvania urged parishioners to sup-
port more state funding for public
schools in a pastoral letter read in
parishes Feb. 9.

“Relying on property taxes just
institutionalizes inequality,” said the
Rt. Rev. Paul V. Marshall, Bishop of
Bethlehem, in an interview with The
Express-Times of Easton. “In Allen-
town you have a very small urban tax
base for schools, so the difference
between Allentown and the western
suburbs is immense.”

According to Good Schools Penn-
sylvania, an advocacy organization
for educational reform, the Pennsyl-
vania state government provided 55
percent of education expenses for
public schools in 1974-75. In the
2000-01 school year, the state contri-
bution had declined to 35 percent.

Mrs. Butterfield

ination. Episcopal missionary work
began a long decline in the 1960s that
has only recently begun to reverse
itself due in part to an
increased concern for global
ministry among individuals
and greater diocesan
involvement in overseas
companion relationships.
The Mission Personnel
Office of the Episcopal
Church recently listed more
than 100 requests from bish-
ops and overseas dioceses.
The range of unfilled openings is
extensive: theology and French teach-
ers in Burundi; trade school teachers
in Haiti; teachers of English as a sec-
ond language in Korea, Jerusalem,
Pakistan and Tanzania; nurses, doc-
tors, therapists and social workers in
Kenya, Honduras, Nigeria and Yemen;
clergy and laity for evangelism and
church planting in Belize, Brazil,
Costa Rica, Panama, Puerto Rico and
a dozen other countries; and account-
ants, administrators, communicators
and secretaries for the Caribbean,

BRIEFLY...

The Rev. Margaret Rose, rector of St.
Dunstan’s Church, Atlanta, Ga., has
been appointed director of Women’s
Ministries at the Episcopal Church
Center in New York City. She will
begin her new position April 1. For the
past two years, Ms. Rose has worked
with the Ford Foundation on a project
to identify innovative women leaders
in Christianity, Islam and Judaism.

British Christians are aghast at
possible legislation that could force
churches to keep atheists or even
Satanists on staff. Parliament plans to
adopt European Union employment
legislation that bans employment dis-
crimination on grounds such as reli-
gion, belief or sexual orientation.

Dontee Stokes was cleared of

Central America and throughout
Africa.

“We as a church [are] beginning to
reclaim our roots and rediscover the
importance of overcoming our ten-
dency to be insulated,” Ms. Butterfield
said in an interview with The Austin
American Statesman that was pub-
lished Jan. 22.

The 22 students who successfully
completed the ETSSW orientation ses-
sion were primarily sponsored
through the Domestic and Foreign
Missionary Society of the Episcopal
Church (DFMS). Four other organiza-
tions with ties to the Episcopal
Church also help arrange overseas
mission assignments: Anglican Fron-
tier Mission, Episcopal World Mission,
the South American Missionary Soci-
ety (SAMS) and Sharing of Ministries
Abroad U.S.A.

All five are members of the Episco-
pal Partnership for Global Mission.
Ms. Butterfield said DFMS hopes to
work with its partner organizations to
develop a common orientation cur-
riculum that all five would endorse.

attempted murder based on his claim
of temporary insanity during a con-
frontation with a defrocked Roman
Catholic priest about sexual abuse
which Mr. Stokes alleges to have
occurred a decade earlier. A jury in
Baltimore found Mr. Stokes guilty only
of illegally carrying and firing a hand-
gun. He was sentenced to 18 months
house arrest.

Following a successful broadcast
on BBC-TV, a British cable television
network announced it would broad-
cast the 15-week Alpha evangelism
training course. According to statis-
tics compiled by the Christian
Research Organization, more than
1.3 million people in the United King-
dom have already completed the
Alpha Course.
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I read with great interest the article
of R. William Franklin, “A Turning
Point” [TLC, Feb. 16]. I must aver, how-
ever, that, as one who was a seminary
dean from '74-'84, I'm not sure that he
has the situation quite right. While it is
true that bishops are canonically given
the final authority over who gets
ordained, I have not known any who
actually exercised it, except in a pro
forma kind of way.

As for the seminary to which postu-
lants go, bishops are far more apt to
give the person a list of acceptable sem-
inaries, i.e. they say in effect where they
may not go. Once they are there, the
rather formal business of ember letters
remains just that, formal. As for ordina-
tion, it is the final appearance of the
postulant or candidate before the com-
mission on ministry which determines
whether ordination is to take place,
pace bishop and standing committee.

Seminaries are, first and foremost,
regardless of what they claim to be, aca-
demic institutions. The teachers are
almost all people who have withstood
the rigors of graduate school in order to
receive a doctorate in a recognizable
theological discipline. If formation, as it
is popularly called, takes place, it is
mostly the work of the students them-
selves, some of whom often seek the
direction of clergy outside the seminary
who are not involved in the internecine
warfare which often characterizes aca-
demic institutions. As long as we have
schools (no matter what we call them)
this situation is not going to change, nor
do I think that it should. Theological
education should remain education. In
an age when the intellect is continually
discounted in favor of how one feels,
the educational aspect of seminaries
becomes all the more important.

(The Rev.) John Ruef
Emmanuel Church
Chatham, Va.

Failed to Act

Thank you for the fine editorial
about the ending of the Episcopal
Society for Ministry on Aging (ESMA)
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[TLC, Feb. 23]. The decision to close
was taken after the Executive Council
failed to act upon the recommenda-
tions of a consultation that was con-
vened in implementation of a 2000
General Convention resolution. The
Executive Council merely “received”
and never discussed the consultation’s
report. We were told that failure to
deal with the report
was because it did not
fit into the council’s
already established pri-
orities. The point of the
General Convention
resolution was to get
the national church to
consider ministry to
the aging as a priority.

To its credit, the
Executive Council sub-
sequently decided to
propose to the 2003
convention that a task
force be established to study aging
and the church'’s response to it. This
task force, if approved, will report in
2006.

That puts off aging as a national
church priority for at least another
three years, but hopefully this time the
work of the task force will not be
merely “received,” but instead seri-
ously considered so that at long last
aging is seen as vital a church concern
as youth or other matters.

(The Rev.) Seymour Flinn
ESMA treasurer
Wilmington, Del.

Authority Undermined

Kudos for the fine editorial [TLC,
Jan. 19] calling attention to the Octave
of Prayer for Christian Unity. A careful
re-reading, however, leaves me feeling
bereft of the “punch line” consistently
overlooked in ecumenical dialogue
and prayer. Namely, that real unity
among Christians will not take place
without an earnest commitment to
repentance and reconciliation among
and within Christian communities, as
well as serious reformation of institu-
tionalized practices (pride of place,

community prestige, competition for
members, works righteousness, and a
host of other idolatries) which
obscure the gospel and “spotlight” the
particular church engaged in them.
What might happen if Christian
churches created local, regional, and
international “truth and reconcilia-
tion” commissions (patterned after

“received,” but instead seriously
considered so that at long last agmg:
is seen as vital a church concern
as youth or other matters.

South Africa’s TRC)? All the perpetra-
tors and victims of Christian “dis-
unity” would come forward to
confess, repent, and be reconciled of
the “unhappy divisions, hatred and
prejudice” which have been perpetu-
ated in the name of maintaining redun-
dant bureaucracies, competitive
programs, ethnic or nationalistic mar-
ket shares, and a host of other
entrenched systems.

Compound this with what George
Lindbeck once described as the “bitter
taste” left by the Eucharist when not
being shared among Catholic, protes-
tant and Orthodox Christians, and the
situation is deplorable.

Until we “lay to heart the great dan-
gers we are in by our unhappy divi-
sions,” the authority of the gospel is
undermined. This Lenten season
could be a fruitful time to apply our-
selves in a more intentional way to the
task of becoming communities of
“truth and reconciliation.” And the
Maundy Thursday foot washing would
have profoundly deeper implications
if we practiced the spirit of it year
round.

(The Rev.) Michael J. R. Tessman
South Kingstoun, R.1.

Hopefully [in three years] the work |
of the task force will not be merely

l
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POSITIONS OFFERED
PART-TIME CLERGY: St. John the Divine, Tomkins
Cove, NY. Small, supportive and financially sound church
committed to growth seeks clergy leadership. 35 miles from
New York City and General and Union Theological Semi-
naries, located in scenic Hudson Valley, beautiful stone rec-
tory overlooking Hudson, minutes from Harriman State
Park and West Point Military Academy. Contact: Frank
Yitale, (845) 786-3923. E-mail: fvitale @ modimes.org.

SEEKING A RECTOR: St. Matthews Episcopal Church,
Lisbon Falls, Maine. St. Matthew's is a small, Spirit-
filled, euchanstic community that gathers to celebrate the
Lord in contemporary, joyful worship. We believe in the
healing power of the Holy Spint and minister to each other
through fellowship and prayer and respond to the Great
Commission through involvement in mission and outreach.
Responses should be directed to: Brian Stowell, St.
Matthew's Episcopal Church, P.O. Box 879, Lisbon,
Maine 04240 E-mail: bmarstowell @ ren.com.

RECTOR: Small, western, historic church located close to
the Rocky Mountains is seeking a rector with compassion,
enthusiasm and multi-talented abilities to guide us in spini-
tual development, outreach and growth. Our congregation
needs a part-time rector that may lead into a full-ume posi-
tion with particular strengths in preaching. spintual guid-
ance. youth work, pastoral care and organizational
skills. Community growth is due to expansion of Cabela’s
Foremost Outdoor Outfitters headquarters and a new com-
munity college location and facilities. Direct resumes and
inquiries (E-mail preferred) to: Kent Matsutani, 1390
Country Club Dr., Sidney, NE 69162. E-mail:
matsu @hamilton.net Phone: (308) 254-7176.

FULL-TIME RECTOR: St. John in the Wilderness,
White Bear Lake, Minnesota. The program-sized parish
of St. John in the Wildemness is located in the Twin Cities
metropolitan arca. We are a financially stable and grow-
ing parish with diverse needs. We are a community com-
pnised of three congregations and seek a rector with a
strong commitment to a youth and family style of Episco-
pal worship as well as a more traditional Episcopal
liturgy. We are secking a rector who will share with us
our vision of growth, both in spirit and in size, and will
enhance our efforts in these goals through vision. pastoral
skills, preaching and leadership. We invite all interested
to visit our web site at www.visi.com/~wilderness2/.
Responses should be directed to:  Janet Waller c/o
Chestnut and Cambronne, PA, 3700 Campbell
Mithune Tower, 222 South 9th Street, Minneapolis,
MN 55402. All application will be held in the strictest
confidence.

RECTOR: Coastal northwest Florida location. Active,
friendly. and supportive congregation of approximately
450 communicants would welcome a compassionate
priest who enjoys teaching, preaching and a traditional
style of worship. Attractive, contemporary facilities.
Ambition and room to grow. Position open due to retirement
of former rector. Additional information including Parish
Profile may be obtained by visiting our website at
www.holycross.pensacola.com. or contacting us. Please
direct resumes and requests for information to Britt Lan-
drum, Search Committee Chairman, Holy Cross Epis-
copal Church, 7979 North Ninth Ave., Pensacola, Florida
32514. Telephone (850) 478-4222, ext.110. Fax number
(850) 478-4630. E-mail: blandrum@amstaff.com.

PART-TIME PRIEST: St. Clement's Episcopal Church
in Woodlake, CA., is searching for a 1/2 time or less retired
priest to serve in this rural community (6000 pop.) sur-
rounded by orange and lemon orchards at the foothills of
the Sierra Nevada. The congregation comes from San
Joaquin valley towns of Exeter. Three Rivers, and the city
of Visalia, and we have a wondertul daycare center on site
run by a loving staff. Our congregation is a mix of
retirees, professionals and salaried workers, and a grow-
ing number of youth. We welcome inquiries at: P.O. Box
505 Woodlake, CA. 93286. Attention: Kay Justad-Saf-
fon, Sr. Warden. E-mail: stclementsdys@aol.com.

-CLASSIFIEDS

' POSITIONS OFFERED
FULL-TIME RECTOR: St. John's, Sonora, Texas.
Loyal church family is seeking a dynamic, special person
to join us as our priest, spiritual leader and triend to share
our mutual vision for growth. Our children want someone
to show an active interest in their activities and instill their
souls with a spiritual agenda. Our elderly need spiritual
reassurance. The “betweens™ need somconc to lead in
love and growth of our faith, church life and community
service. St. John's offers a beautiful home in the best
neighborhood, excellent parish hall. and the most beauti-
ful rock church and grounds around. Rich in history of the
Old West and nestled in the Hill Country on the interstate
between San Antonio and San Angelo, our town has an
exceptional 2A school system, doctors, dentists, a small,
well-run hospital, active Lions Club and a strong ministerial
alliance of all local churches. For more information, contact:
R. Fawcett, P.O. Box 442, Sonora, TX 76950 or E-mail:
rf@sonoratx.net.
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FULL-TIME RECTOR: Christ Episcopal Church, St.
Michaels. Maryland, is looking for an experienced rector
who possesses quiet self-confidence, is energized by peo-
ple. inspires from the pulpit, welcomes and listens to ideas,
has a sense of humor and joy for lite as a disciple of Jesus
Christ. Founded in 1672, Christ Church is a parish of 500
families located in a picturesque harbor town near the

. POSITIONS OFFERED ~

FULL-TIME RECTOR: Priest to serve in small tradi-
tional town in western Alabama. Should be interested in
community and university ministry. Large rectory
included. Contact: Mr. Hiram Patrenos, P.O. Box 446,
Livingston, AL 35470, E-mail:

or the Rev. William King, Diocese of Alabama, 521
North 20th St., Birmingham, AL 35203. E-mail:
bking @dioala.org. For more information about St. James’
contact: www.rlosch.com.

PART-TIME PRIEST: Small. unique western Michigan
community is seeking a part-time Episcopal priest, to min-
ister to and shepherd our loving church community as well
as help us reach out to our growing community. With an
active congregation of approximately 60 baptized mem-
bers, representing about 25 households, we are occupation-
ally diverse, encompassing professional and blue-collar
workers, self-employed and retirees and offer a variety of
service celebrations and music. Outreach to our neighbors
being high priority, we are active in local food banks,
CROP WALK, highway clean ups, Habitat for Humanity,
as well as other community organizations.

Located 45 minutes north of Grand Rapids and 25 minutes
northcast of Muskegon and the beautiful beaches of Lake
Michigan, we offer the blessings of small-town living as
well as quality education, artistic and cultural activities,
recreational opportunities and quality of life. We are a
< ity (population of 50,000 countywide) with small

Chesapeake Bay. St. Michaels is a friendly cc ity with
good schools, medical and recreational facilities. as well as
quality cultural amenities in the nearby town of Easton. If
you are interested in serving a congregation with inquiring
minds and spinitual curiosity that is ready to be led into the
future and to serve our community in new ways, please
contact: Chris Whyman, P.O. Box S, St. Michaels, MD
21663 E-mail: cwhyman@dmv.com.

FULL-TIME RECTOR: St. Andrew’s is located in
Rapid City next to the scenic and tranquil Black Hills of
South Dakota. It is the bridge to some of the most intrigu-
ing, beautiful and famous attractions in America. includ-
ing the inspirational Mt. Rushmore, our Shrine of
Democracy. Our diverse membership values liturgy,
music and tradition. We have a vibrant church family, a
strong diaconate and an active lay ministry. The Ministry
Specialties of the ideal candidate are preaching. youth
work, crisis ministry, pastoral care, administration and
spiritual guidance. We seck a rector who will proclaim
the Good News, support our many active ministries and
guide us in our spiritual and numeric growth. For more
information about St Andrew’s, visit our web site at
www.standrewsepiscopalchurch.org. Please send letter,
CDO Profile and resume to: Mr. Wiley Cress, Search
Committee, c/o St. Andrew’s Episcopal Church, 3435
West South Street, Rapid City, SD 57702.

RECTOR: All Saints’, Torrington, WY. Dynamic, ethni-
cally diverse, growing, Eucharist-centered congregation in
rural Wyoming. Beautiful church and rectory. Strong stew-
ardship and lay leadership. Spiritually alive. Active commu-
nity outreach. Community College. Easily accessible to

h

businesses, dairy farms/agriculture, community hospital,
and an international baby food corporation. If this position
sounds interesting to you, please contact: Rev. Sherman
Miller, Diocesan Deployment Officer c/o St. Andrew’s
Church, 315 S. State St., Big Rapids, M1, 49307; or E-
mail sherman@tucker-usa.com for a more detailed list-
ing. Total compensation package is negotiable.

FULL-TIME YOUTH MINISTER: St. John's Cathe-
dral, Knoxville, Tennessee, seeks an ordained or lay per-
son with leadership/teaching skills to lead in the
development of a Christian community for youth, ages 12-
I8, in a team ministry setting. A college degree is
required, including courses in theology and biblical stud-
ies. plus skills in developing relationships with youth and
parents. Send inquiries to the Reverend Canon Thomas
J. Rasnick, St. John’s Cathedral, P.O. Box 153,
Knoxville, TN 37901-0153 or E-mail: trasnick @stjohn-
scathedral.org.

ASSOCIATE RECTOR: St John's Church, Cold
Spring Harbor. New York, is seeking a full-time associate
rector to join our clergy team. We are a well-established
congregation on the North Shore of Long Island less than
one hour by train from NYC. We have a growing number
of younger families and children and we have a gifted and
active group of lay lcaders. We are seeking a person with
a creative heart and mind and who is approachable by
young and old alike, someone who seeks a supportive role
in a team ministry. The associate rector will focus on pas-
toral care, developing programs for young families,
enhance small group ministries, and assist in liturgical and

dministrative responsibilities. Competitive salary and

Cheyenne and Denver. Seeks full-time, flexible. iastic
rector. Closes March 15th. Send personal profile, letter of
intent and resume to: Diocese of Wyoming, 104 S. 4th St.,
Laramie, WY 82070 or E-mail: gus@wydiocese.org.

FULL-TIME ASSOCIATE: Jesus is the rector of this
parish! Bishop Seabury Church is a community of Chris-
tians who gather cach week to hear the Gospel. to learn
the faith. to share the sacraments, and to participate in the
fellowship so that they may carry Jesus Christ into all the
world. We seek a priest who can comfortably call Jesus
Lord and Savior, and will be a teacher and a pastor, as well
as a student and participant in the life of this vibrant
parish.  Although youthtul in spirit and desire, we are a
128-year-old growing congregation focused into Bible
study, prayer. and healing ministries. If you might be the
one God is calling to be a part of our family, then send
your resume to: Bishop Seabury Church, P.O. Box 921,
Groton, CT 06340-0921 or E-Mail any requests to:
BishopSeaburyCh@aol.com. PH: (860) 445-9423,
Fax: (B60) 445-5557 or look at our Website:
http://member.aol.com/bishopseaburych/website.

benefits commensurate with experience. Applicants are
asked to send a letter of interest, CDO profile and resume
to Associate Search Committee, PO Box 266, Cold
Spring Harbor, NY 11724 Office: Phone: (516) 692-
7537 Fax: (516) 692-6374 E-Mail: stjohncp@opton-
line.net.

FULL-TIME YOUTH MINISTER: St. Paul's Church. a
mission oriented community in Yuma, Arizona, and a
member of the Diocese of San Diego, is looking for a
dynamic person lay or ordained to take over the Jr. and Sr.
High Youth Ministry. We seek a person who is looking to
take our youth ministry to the next level. Must be able 1o
create and coordinate youth and adult leadership teams.
Preach at and help develop our contemporary service.
Work with both churched and un-churched kids. Partici-
pate in a city-wide youth ministry.  Please send your
resume to St. Paul's Episcopal Church c/o Youth Min-
ister Search Committee, 1550 S. 14th Ave., Yuma AZ.
85364 or E-mail\at acolyteroom @hotmail.com. Resume

deadline is April 10,2003,
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